
W O O D L A K E ,  C A L I F O R N I A

C O M E  G R O W  W I T H  U S



7 5 0 0

P O P U L A T I O N

M E D I T E R A N E A N

C L I M A T E

L O C A T E D  I N  C E N T R A L
C A L I F O N I A ,  N E S T L E D
A M O N G  A G  L A N D S  I N  T H E   
S I E R R A  F O O T H I L L S  O N
T H E  E A S T  S I D E  O F  T H E
S A N  J O A Q U I N  V A L L E Y

L O C A T I O N

A G R I C U L T U R A L  B A S E D

E C O N O M Y

P R E D O M I N A N T L Y
H I S P A N I C  C O M M U N I T Y

D E M O G R A P H I C S

C L O S E  T O  N A T I O N A L
P A R K  ( S E Q U O I A - K I N G S
C A N Y O N
L O W  C R I M E
S T O N G  C O M M U N I T Y  
G R E A T  L I V A B I L I T Y
Y E A R  R O U N D  O U T D O O R
A C T I V I T I E S
W E  A R E  2 0  M I N U T E S
F R O M  A  M A J O R
C I T Y ( V I S A L I A )  W H I C H
H A S  A L L  T H E
" A M E N I T I E S "  ( T A R G E T ,
C O S T C O ,  M A C Y S ,  E T C . )

B E N E F I T S

W O O D L A K E



" A  G O L D E N  V A L L E Y  W I T H I N  T H E  M A G I C  C I R C L E "

W O O D L A K E  I S  3  H O U R S  F R O M :
T H E  B E A C H ,  L O S  A N G E L E S ,  S A N
F R A N C I S C O ,  D I S N E Y L A N D ,  A N D

S A C R A M E N T O .  B U T ,  M O S T
I M P O R T A N T L Y  W E  A R E  M I N U T E S

F R O M  T H E  M O U N T A I N S .  T H E
C H U R C H  F A M I L Y  L I K E S  T O  S P E N D

A  L O T  O F  T I M E  I N  T H E
M O U N T A I N S .  



ROOTED IN
FAITH

I N  1 8 5 7 ,  A  G R O U P  O F
B E L I E V E R S  C A M E  T O G E T H E R  I N
A  C O V E R E D  W A G O N  T R A I N
U N D E R  R E V .  J O N A T H A N  B L A I R
O F  T E N N E S S E E .  E V E N T U A L L Y
T H E Y  M A D E  T H E  D A N G E R O U S
T R E K  O V E R  T H E  M O U N T A I N S
A N D  S E T T L E D  I N  A N T E L O P E
V A L L E Y  N E A R  B R A V O  L A K E .
T H E  F I R S T  C A M P  M E E T I N G S
W E R E  I N  A  C O T T O N W O O D
G R O V E  N E A R  T H E  K A W E A H
R I V E R  U N T I L  A P R I L  1 8 ,  1 8 6 6 ,
W H E N  R E V .  B L A I R  A N D  R E V .  S .
T .  G I L L I A M ,  A  C I R C U I T  R I D E R ,
G A T H E R E D  A N  I N T E R E S T E D
G R O U P  O F  B E L I E V E R S  I N  T H E
H A M I L T O N  S C H O O L  H O U S E .
T H E R E  T H E  1 9  C H A R T E R
M E M B E R S  T H A T  F O R M E D  T H E
K A W E A H  C U M B E R L A N D
P R E S B Y T E R I A N  C H U R C H .
R E V .  B L A I R  S E R V E D  A S  P A S T O R ,
W I T H O U T  S A L A R Y ,  F R O M  1 8 6 6
U N T I L  H I S  D E A T H  I N  J U N E ,
1 8 8 6 .  H E  D O N A T E D  T H E  L A N D
T O  T H E  C H U R C H  W H I C H  I T
C U R R E N T L Y  O C C U P I E S .
T O D A Y ,  D E S C E N D A N T S  O F  T H E
C H A R T E R  M E M B E R S  S T I L L
W O R S H I P  E V E R Y  S U N D A Y .  
W I T H  A  S T R O N G  H I S T O R Y  A N D
A  B R I G H T  F U T U R E ,
C O R N E R S T O N E  W O O D L A K E  I S
R E A D Y  F O R  W H A T E V E R  T H E
F U T U R E  B R I N G S .
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CORNER-STRONG
M E M B E R  O F  T H E
E V A N G E L I C A L
P R E S B Y T E R I A N
C H U R C H
W E E K L Y  W O R S H I P
A T T E N D A N C E  -  7 6 . 5
C O N T E M P O R Y
W O R S H I P  S E R V I C E  O N
S U N D A Y  A M  A N D
T H U R S D A Y  E V E
A C T I V E  Y O U T H
M I N I S T R I E S
K I D S  C L U B  D R A W S
O V E R  1 0 0  Y O U T H  E A C H
W E E K
S T R O N G  C O M M U N I T Y
T I E S  A N D
N E T W O R K I N G  W I T H
C O M M U N I T Y  G R O U P S

Cornerstone Woodlake is focused on growth.
We are looking for a pastor who will develop
leaders to implement and bring that vision
to fruition. This role will include preaching
and leadership of officers (elders and
deacons), staff, and committee leaders. 
Our town is predominately Hispanic, and our
church is predominantly white, but
ethnicities do not define us. We are excited
to learn how to evolve our church to meet
the needs of the community. We have not
been successful in attracting young families
and would love the opportunity to be taught
how to further open our doors. The
community is in need of a church to belong
to, worship God in, and make a difference
through.
We have some unique ministries that reach
deep into the community, yet we struggle to
engage the community into our church
family. We have a few people doing a lot of
jobs. We are eager to learn how to mentor
and train deeper leadership. 
The congregation is united in its desire to
reach the lost with the gospel, experience
numerical and spiritual growth, enhance its
reach in the community and diversify its
membership.

C O M E  G R O W  W I T H  U S
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O F  T H E  C O N G R E G A T I O N  C H O S E  P R E A C H I N G  A S
T H E  G R E A T E S T  Q U A L I F I C A T I O N  F O R  S U C C E S S .

C O R N E R S T O N E  H A S  A  T H U R S D A Y  E V E N I N G
S M A L L  S E R V I C E  A N D  A  S U N D A Y  M O R N I N G

C O N T E M P O R Y  W O R S H I P  S E R V I C E . T H E  I D E A L
C A N D I D A T E  W I L L  B E  A B L E  T O  D E L I V E R

C O M P E L I N G  M E S S A G E S .  A  G O A L  I S  T O  A D D  A
T E A M  L E D  ( P A S T O R  A N D  L A Y )  M E N ' S  B I B L E

S T U D Y .





 OVER
40% 
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 L E A D E R S H I P ,  A T  I T S  C O R E ,  I S  R E A L L Y
A B O U T  P E O P L E .  T H E  








M O S T  I M P O R T A N T  Q U A L I T Y
I D E N T I F I E D  F O R  S U C C E S S  W A S

SECOND

RELATIONAL.

O F  T H E  C O N G R E G A T I O N
R A T E D  P R E A C H I N G  A S

T H E I R  N U M B E R  O N E
P R E F F E R E D  Q U L A I F I C A T I O N

F O R  A P A S T O R .  
" P R E A C H I N G :  E F F E C T I V E
C O M M U N I C A T O R  O F  T H E

W O R D  O F  G O D ,  W I T H
E V I D E N T  P R E P A R A T I O N

T I M E ,  C O N N E C T I N G  T R U T H
T O  T H E  L I V E S  O F  P E O P L E . "
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IDEAL
QUALIFICATIONS
FOR THE LEAD
PASTOR

#1 
Preaching:  effective
communicator of the Word of
God, with evident preparation
time, connecting truth to the
lives of people.  

#2 
Relational:  strong people skil ls ,
l ikeable,  able to relate well  to
diverse ages,  races,  and 
socio-economic status.

#3 
Character:  biblically qualif ied
teaching elder (1  Timothy 3,
Titus1 & 1  Peter 5) ,  displays the
fruit of the Spirit ,  emotionally
mature,  with a consistent private
devotional practice.
Leadership:  inspires the
confidence of the people to want
to move forward,  keeps the
mission of the church front and
center with a clarity of specific
direction.

#4 
Humility:  not timid or run over,
but quick to give al  glory to God
and honor others for church
advances,  a servant leader
without fail ing to lead, truly
feels undeserving to his call ing.
Calling:  certain of God's call ing
to the pastorate evidenced by
an unquenchable desire to serve
in that capacity verif ied by the
body of Christ in agreement.
Counselor:  competent and eager
to provide pastoral counseling
to individuals,  couples,  and
families with a foundation of
biblical principles,  blending
Christian psychology,  and wisely
knows when to refers to a
professional Christian therapist
or psychiatrist .

T H E  C H U R C H  W A S  S U R V E Y E D  A N D  4 1
R E S P O N S E S  W E R E  G A T H E R E D .  T H E
C H U R C H  R A N K E D  2 1  Q U A L I T I E S  O N  T H E
S U R V E Y .  T H E  Q U A L I T I E S  W E R E  R A N K E D  1 -
5  F R O M  " A B S O L U T E L Y  N E C E S S A R Y  F O R
S U C C E S S " ,  " H I G H L Y  D E S I R A B L E "  T O  " N O T
N E C E S S A R Y . "  

S U R V E Y  S P R I N G  2 0 2 2

#5 
Visionary:  believes our big God
will  accomplish big things
through his people,  thinks long
term, accepts the role of the
primary vision-caster.

# 6 
Chaplain:  loves the care ministry,
prioritizes call ing on the sick in
the hospital  and shut-ins,  seeks
out the hurting in the church to
minister to them. 
Administration:  prepares well
for meetings,  develops
administrative eff iciency,
delegates whenever possible,
known for punctuality and follow
through, and returns calls .

C O M E  G R O W  W I T H  U S
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IDEAL
QUALIFICATIONS
FOR THE LEAD
PASTOR

#7
Evangelism: consistently sharing
the Gospel to unbelievers
throughout the week and in
preaching,  evident heart to reach
the lost ,  
Coachable:  a l i fe-long learner,
continuing to grow as a pastor,
seeking quality networking with
other pastors and qualif ied lead
pastor coaching.
Energy:  operates at a
consistently high energy level ,
communicates with energy,
raises the energy level in
meetings,  recharges his batteries
with a balanced l ife of rest ,
relaxation,  and fun.

#8 
Lifestyle:  abstaining from or very
moderate usage of alcoholic
beverages,  tobacco products,
vaping,  and gambling.

#9
Accountability:  after ultimate
accountabil ity to God, welcomes
accountable to the EPC
presbytery and the church
Session.

#10
Staffing:  able to recruit quality
part t ime and full-time paid
staff ,  bring them together as a
team, keep them on mission,
create a healthy staff  culture.

#11 
Education:  at least an MDvi or
equivalent degree from a
respected biblical theological
seminary and a working
knowledge of the biblical
original languages.

#12 
Theology:  embraces EPC
doctrinal Essentials ,  including
the Westminster Confession
Faith and the Westminster
Catechism without reservations.
Experience:  at least f ive years’
experience as a lead pastor in a
growing healthy church,  having
conducted weddings,  funerals ,
baptisms, and communions.

#13 
Age:  under the age of 45 with a
targeted emphasis on reaching
adults under 40.

C O M E  G R O W  W I T H  U S

7 Since an overseer manages God’s household, he
must be blameless—not overbearing, not quick-

tempered, not given to drunkenness, not violent, not
pursuing dishonest gain. 8 Rather, he must be

hospitable, one who loves what is good, who is self-
controlled, upright, holy and disciplined. 9 He must

hold firmly to the trustworthy message as it has been
taught, so that he can encourage others by sound

doctrine and refute those who oppose it. Titus 1:7-9

" H E R E  I S  A  T R U S T W O R T H Y  S A Y I N G :  W H O E V E R  A S P I R E S  T O  B E  A N
O V E R S E E R  D E S I R E S  A  N O B L E  T A S K "  1  T I M O T H Y  3 : 1



QUALIFICATIONS

Be committed to the theology and practice of Presbyterian
and Reformed faith as expressed in the EPC confessions.  
Ordination or a will ingness to be ordained in the EPC.
Leadership experience including recruiting,  developing,
and motivating volunteers and staff .
High capacity for work and responsibil ity ,  as well  as the
abil ity to appropriately prioritize and delegate.
Collaborative and team-focused. 
Demonstrated abil ity in leading groups of people to
embrace a common purpose and goals and work together
to fulf i l l  them.
Meets the biblical qualif ications for an elder as stated in 1
Timothy 3:1-6 & Titus 1 :6- 9.
Demonstrated abil ity in evangelism.
Demonstrated progress in personal Christian growth.
Heart for missional ministry,  demonstrated by the practice
of spending time with non-believers on a regular basis .
Demonstrated abil ity in preaching expository sermons.
Humility before Christ and before others.
Strong computer and tech skil ls .
Able to work with an egalitarian view of church leadership.
Abil ity to connect and minister to a multi-generational
church with a focus on bringing in younger families.  

C O R N E R S T O N E P A G E  0 8
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Equip the Church and its people to fulf i l l  the Great Commission.
Supervise the daily work of all  paid staff  with the approval of the
Elder Board.
Fully participate in the oversight of the whole church as a
member of Session.
Moderate the Session and serve as a resource to congregational
committees,  ministries and Deacons.
Support and work with the Session to organize and define the
responsibil it ies of staff ,  Elders,  Deacons,  and other leadership.
Work with each ministry area to define their goals in l ight of the
church's mission and vision.
Help shape the communications of the church through the
website,  newsletter,  email  bulletin,  social  media,  bulletin boards
and other publications.
Foster a welcoming and informative atmosphere of hospitality
for all  who come to worship.
Work with the Session,  Finance Committee and Staff  to develop
the yearly budget that advances our mission.  
Helps Session and Staff  identify and develop new leaders within
the church. 

Plan,  oversee and lead congregational worship services.
Communicate scriptural truths practically .  Preach expository,
theologically informed, biblically faithful and spiritually edifying
sermons each Thursday evening and Sunday morning and on
other assigned occasions.
Participate or be involved in Sunday School,  Bible studies,
Vacation Bible School,  Kids Club and other programs. 

LEAD

TEACH

RESPONSIBILITITES

C O R N E R S T O N E P A G E  0 9
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RESPONSIBILITIES

Give oversight to and be personally involved in the welcoming
of new people to the congregation.
Assure timely pastoral care for those seeking baptism,
profession of faith,  marriage,  membership,  healing,
encouragement,  and spiritual direction.
Seek regular interaction with unbelievers and the culture of
our community to help broken people f ind healing,  spiritual
purpose,  and develop a campus that supports those needs.
Set a godly example for the congregation and elders through
actions,  service,  attitude,  words,  and character.
Regularly pray for the general and specific needs of the
congregation.  
Equip and empower membership for evangelism through
practical teaching and example.

Serve as the main representative of the church in EPC
denominational and ecumenical boards.
Work with the Ruling Elders and Deacons to ensure the care
of the elderly,  lonely,  and shut-in members of the
congregation.
Prayerfully discern the needs of the congregation and
community to help where needed. 
Know the members of the congregation and other people who
visit  regularly.  
Be present in the office,  maintaining regular off ice hours,
during the week for congregation members who might
want/need to stop in and talk.  
Will ingness to assist with and direct all  aspects of church
management from the big picture to the humble items.

SHEPHERD

 
SERVE

C O R N E R S T O N E P A G E  1 0
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JOIN OUR
FAMILY

W E  A R E  S O  G R A T E F U L  Y O U  A R E  T A K I N G  T H E  T I M E
T O  E V A L U A T E  A P P L Y I N G  T O  B E  C O R N E R S T O N E ' S
P A S T O R  A N D  O P E N  Y O U R  H E A R T  T O  T H E  C A L L I N G
F R O M  G O D  T H A T  M A Y  B E  Y O U R S .

Your resume,
Links to various sermons of
various types (verse by verse,
topical ,  seasonal)  and 
Your personal analysis rating
of the 21 items Cornerstone
highlights in our "Ideal
Qualif ications Survey".  (See
pages 6-7)

To apply please email :  
1 .
2.

3 .

Jeff  Johnson, Search
Committee Chair :
jeff johnson5109@gmail .com
and CC Nicky Henderson,
Search Committee Secretary:
cnh93286@gmail .com

Email  this information to:
1 .

2.

C O R N E R S T O N E P A G E  1 1
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EPC Personal Information Form (PIF)
Reference letters,  or you may use the reference form in the PIF.
The search committee will  not contact any references without
prior consultation with the applicant.

If  the Lord directs the search committee to consider an applicant,  our
EPC denomination form consisting of a Personal Information Form
and a more detailed Statement of Faith will  be required.  Form is
l inked on our website.  CornerstoneWoodlake.com/Pastor 

http://www.cornerstonewoodlae.com/pastor
http://www.cornerstonewoodlae.com/pastor


1	

The	Ministerial	Vocation	Committee	and	the	Office	of	the	Stated	Clerk	of	the	Evangelical	
Presbyterian	Church	are	responsible	for	denominational	vocational	services.	As	part	of	the	
process	of	“matching”	ministers	and	congregations,	the	Office	of	the	Stated	Clerk	provides	
resources	and	advice	to	both	pastors	and	congregational	search	committees.	To	that	end,	
we	ask	congregations	and	ministers	to	complete	information	forms	as	an	introduction	to	
each	other,	and	a	first	step	in	the	process	of	calling	a	minister	for	a	congregation.	For	both	
the	individual	pastor	and	the	congregation,	this	is	an	opportunity	for	self-study	and	for	
evaluation	of	current	ministry	and	goals.	This	calls	for	honesty,	effort,	and	commitment	to	
open	communication.	

The	Church	Information	Form	presents	the	local	congregation’s	history,	challenges,	and	
goals.	It	is	our	hope	that	this	will	be	of	help	in	facilitating	the	search	process,	assisting	the	
church	in	focusing	on	future	directions	and	pastors	in	gaining	some	sense	of	the	nature	and	
uniqueness	of	this	congregation.	

Contents	

Part	1:	Church	Information	 Part	4:	Leadership	Expectations	

Part	2:	Financial/Church	Campus	Information	 Part	5:	Church	History	

Part	3:	Church	Characteristics	 Part	6:	Other	Information	

Please	return	completed	form	to:	

Evangelical	Presbyterian	Church	
ATTN:	OFFICE	OF	THE	STATED	CLERK	
5850	T.G.	Lee	Blvd.,	Suite	510	
Orlando,	FL	32822	

Phone:	407-930-4239	
Fax:	407-930-4247	
E-mail:	info@epc.org

EPC	Church	Information	Form,	2019-09	Update	
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Part	1:	Church	Information	

1. Church	Name	_____________________________________________________________________________________

Address		 __________________________________________________________________________________________

____________________________________________________________________________________________________

Telephone	(	________	)	 _______________________________	Fax	(	 _______	)		______________________________

E-mail		______________________________________________	Website		___________________________________

2. Presbytery:	_______________________________________________________________________________________

Presbytery	Ministerial	Committee	Liaison	 ____________________________________________________

3. Search	Committee	Chairman	____________________________________________________________________

Address	___________________________________________________________________________________________

____________________________________________________________________________________________________

E-mail	_____________________________________________________________________________________________

Telephone	(	________	)		________________________	

4. List	all	paid	staff	positions	(use	additional	sheet	if	necessary)
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
	 ___________________________________________________________________	 c	Full	time	 c	Part	time	
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5. List	all	vacant	positions

Position	Available	___________________________________________	 	 Date	of	Vacancy	________________ 

Position	Available	___________________________________________	 	 Date	of	Vacancy	________________ 

Position	Available	___________________________________________	 	 Date	of	Vacancy	________________

6. Membership	(state	approximate	numbers	and	percentages)
Five	years	ago	 Currently	

A. Number	of	church	members 	_________________________		 ___________________		
B. Number	of	family	units 	_________________________		 ___________________		
C. Worship	attendance 	_________________________		 ___________________		

7. Community	Growth c	Increasing	 c	Static	 c	Declining	

8. Profile	of	church	members
A. Age:
							______	%	0-11			 	 ______	%	12-18				_______	%	19-24				______	%	25-34	
							______	%	35-49						_______	%	50-64				_______	%	65+	

B. Occupation:
	________	%	Business											_______	%	Professional																						______	%	Trades
	________	%	Agriculture							_______	%	Stay-at-Home	Parent						_____	%	Retired
	________	%	Other	(Please	Specify)	____________________________________________________________

C. Educational	level	of	adults
	_____	%	some	high	school		______	%	high	school		______	%	college		_____	%	graduate	school

D. Percentage	of	members	belonging	to	the	congregation
Less	than	one	year		______	%
5	years	or	less											______	%	
6-10	years 	______	%	
10	years	or	more						______	%	
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9. Racial/Ethnic	composition	of:
A. Congregation

_______	%	African-American			________	%	Asian			_______	%	Caucasian		 _______	%	Hispanic
_______	%	Other	(Specify)	____________________________________________________________________

B. Community	(within	5-mile	radius	of	church)
_______	%	African-American			________	%	Asian			_______	%	Caucasian		 _______	%	Hispanic
_______	%	Other	(Specify)	____________________________________________________________________

10. Community	Setting	(check	as	many	as	apply):
Location
c	Rural	 c	Small	Town	 c	Metropolitan	 c	Suburban	 c	Inner	City	

Function	
c	Industrial	 c	Agricultural	 c	Recreational	 c	Military	 c	College/University	

Approximate	population	of	community	________________________________________________________		

11. Church	Programming—Worship

A. Worship	Time Average	Worship	Attendance	
_______________ 	________________________________		
_______________ 	________________________________		
_______________ 	________________________________		
_______________ 	________________________________		
_______________ 	________________________________		
_______________ 	________________________________		

B. Frequency	of	communion	celebration:		__________________________________________		per	year

C. How	are	members	involved	in	planning	and	participation	in	the	liturgy/worship?
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D. Style	of	liturgy	used	in	your	worship	(e.g.,	traditional,	contemporary,	variety)

________________________________________________________________________________________________

E. Type	of	music	used	in	worship	(e.g.,	traditional,	contemporary,	variety)

________________________________________________________________________________________________

12. Church	Programming—Sunday	School
A. Average	attendance	in	Church	School	(under	18	years)	__________________________________
B. Average	attendance	in	Adult	Education	(Sunday)	________________________________________

13. Church	Programming—Organizations/Committees
List	major	boards,	committees,	and	organizations	that	are	part	of	your	church	and
frequency	of	meetings	(monthly,	weekly,	etc.)

Name	 Purpose	of	Group	 Number	
of	members	

Frequency	
of	meetings	

Leadership	
Role*	

*Indicate	leadership	role	expected	by	using	the	number	below:
1. Pastor	takes	primary	initiative	and	responsibility.
2. Pastor	and	laity	share	responsibility.
3. Laity	takes	primary	initiative	and	responsibility.
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Part	2:	Financial/Church	Campus	Information	

1. Current	annual	budget:	$	_____________________	Last	year’s	annual	budget:	$	 __________________
(Attach	a	copy	of	current	budget)

2. Percentage	of	income	received	toward	budget:	____________________________________________	%

3. Amount	contributed	for	year	_______________________	(most	recent	complete	reporting	year)
A. EPC	Per	Member	Asking $	_________________________________________________		
B. EPC	World	Outreach	Global	Workers		 $	_________________________________________________
C. EPC	Special	Projects $	_________________________________________________		
D. Presbytery	Per	Member	Asking $	_________________________________________________		
E. Other	Missions/Missionaries $	_________________________________________________		

4. Property	owned	by	church
A. Describe	buildings	and	property	(other	than	manse).

B. Are	your	buildings	adequate	for	your	present	program? c	Yes	 c	No	
If	no,	please	explain:

C. Is	a	building	program	projected? c	Yes	 c	No	
If	yes,	describe	what,	when,	and	projected	cost

D. Does	the	church	own	a	manse? c	Yes	 c	No	

Condition:	 c	Good	 c	Fair	 c	Poor	 #	of	Bedrooms	________		

Pastor’s	Office/Study:	 c	In	Church	 c	In	Manse	c	Not	Provided	

c	Other	 ___________________________________________________________		
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6. Compensation:
A. The	salary	range	we	are	prepared	to	offer:

Position:	___________________________________________		 $	______________________________________		

Position:	___________________________________________		 $	______________________________________		

Position:	___________________________________________		 $	______________________________________		

B. The	average	annual	increase	over	the	past	three	years	is:

Position:	___________________________________________		 $	________________________	or	_______	%	

Position:	___________________________________________		 $	________________________	or	_______	%	

Position:	___________________________________________		 $	________________________	or	_______	%	

Position:	___________________________________________		 $	________________________	or	_______	%	

C. Housing
c	Housing	Allowance
c	Manse	Only
c	Either	of	the	Above

D. Benefits	and	expenses

____________	Pension	(minimum	10%	gross	effective	salary)

____________	Medical	insurance

____________	Life	insurance

____________	Social	Security

____________	Travel/mileage

____________	Book	allowance

____________	Study	leave	allowance	(minimum	2	weeks)

____________	Annual	vacation	days	(minimum	4	weeks)

____________	Number	of	worship	services	per	year	for	which	pastor	is	provided	relief
(in	addition	to	vacation	and	study	leave)

____________	Other	(Specify:	_________________________________________________________________	)

*The church owns a manse which is currently rented to 
tenants.
The church intends to develop a program to help the pastor 
purchase a home.
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Part	3:	Church	Characteristics	
Check	the	box	that	most	closely	describes	the	current	congregation	characteristics	and	future	goals	

Our	congregation…	 Currently	 Goal	
Agree	 Disagree	 Agree	 Disagree	

1. Supports	the	pastor. c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	

2. Readily	shares	their
gifts	with	the	rest	of c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
the	congregation.

3. Places	a	high	priority	on c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
sound	biblical	preaching.

4. Gladly	welcomes c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
visitors	and	new	members.

5. Is	involved	in	local c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
evangelistic	ministries.

6. Is	often	found	living c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
their	faith	in	their
communities.

7. Has	a	spirit	of	unity. c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	

8. Cares	about	each	other. c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	

9. Looks	to	its	Session c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
for	leadership.

10. Ministers	well	to c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
members	who	are	hurting.

11. Uses	members’	gifts c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
in	its	worship.

12. Contains	people	willing c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
and	able	to	lead	the
congregation.

13. Is	capable	of	change	when		 c	1	 c	2	 c	3	 c	4 c	1	 c	2	 c	3	 c	4	
and	where	appropriate.

14. Is	spiritually	alive. c	1	 c	2	 c	3	 c	4	 c	1	 c	2	 c	3	 c	4	
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15. In	what	ways	does	your	church	participate	in	ecumenical	activities?

16. Describe	the	strengths	of	your	congregation.

17. List	specific	problems	with	which	your	congregation	struggles.

18. List	major	goals	that	the	congregation	has	set	for	itself.
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19. Has	there	ever	been	disciplinary	action	taken	against	a	pastor	of	your	congregation?
c	Yes	 c	No

20. Has	there	ever	been	any	disciplinary	action	against	an	elder	or	deacon	of	your
congregation?
c	Yes	 c	No	

If	you	answered	“Yes”	to	either	19	or	20,	please	explain.	

21. Have	you	completed	a	mission	statement,	vision	statement,	and/or	a	strategic	plan	for
your	congregation?

c	Yes	 c	No

If	yes,	Date	completed	___________________________________________________________________________

If	yes,	attach	copies	of	each	statement	or	strategic	plan	the	church	has	completed.
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Part	4:	Leadership	Expectations	

1. What	five	key	characteristics,	gifts,	and/or	skills	should	a	person	bring	to	the	position?
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Part	5:	Church	History	

1. What	do	you	consider	to	be	the	three	most	important	events	in	the	history	of	your
church?

2. What	do	you	consider	to	be	the	most	interesting	and	challenging	event	in	the	life	of	your
church	in	the	last	three	years?
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Part	6:	Other	Information	

1. List	the	last	three	individuals	who	held	the	position	of	________________________________________

Name	 Dates	of	Service

	________________________________________________________			 ____________________	to	_____________________

	________________________________________________________			 ____________________	to	_____________________

	________________________________________________________			 ____________________	to	_____________________

2. Describe	any	significant	factors	about	the	church	not	covered	in	previous	questions.

Clerk	of	Session	____________________________________________________________	Date	____________________		

Search	Committee	Chair	___________________________________________________	Date	____________________		

We	encourage	churches	to	list	their	vacancies	on	the	Ministry	Staff	Opportunities	webpage	
at	www.epc.org/mso.	For	more	information	or	to	send	your	posting,	email	info@epc.org	
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	15: Church members often join members of other churches to serve in our local food pantry and Kiwanis Club. We help provide a church presence at our community 4th of July celebration (which drew over 10,000 people in 2022). We work closely with Foothill Bible Church to provide a camping experience for as many youth as possible, sharing cabins and counselors. We welcome other denominations to join our youth group activities, serve on our YWAM Gleanings for the Hungry teams and our Mexico Mission Teams. We send crews of workers to assist Calvin Crest Conferences. We welcome over one hundred children (2nd-5th grade) on Thursdays for "Kids Club" (fall and spring 10 week sessions). Kids and helpers represent many denominations. Our pastor has often engaged in teaching and relationship building.
	16: We have a strong sense of family with deep and historical community roots.
We are extremely optimistic and resilient despite recent challenges with COVID and pastor vacancy. We have a core group of spiritually mature people who do not shirk from “stepping up to the plate” when needed.
Members are very active and strong leaders in the community which provides many opportunities for witnessing and serving.
The church leadership is strong and multi-generational. When people experience challenges the church is quick to provide resources and assistance. The community is working hard to grow by a few thousand over the next 10 years, providing significant opportunities for witnessing and church growth.
A large home development (250 homes) is planned across the street from the church which allows for huge opportunity.
	17: We need fresh ideas to engage in Evangelism throughout our community. 
Church leaders are stretched thin. New leaders need to be engaged and mentored.
We have a desire for discipleship but have yet to be able to engage or develop a strong discipleship program which brings people into the church.

	18: The main goal of a church family comes from Jesus' own words through the great commission: 
“All authority in heaven and on earth has been given to me. Therefore go and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, and teaching them to obey everything I have commanded you." 
We are to go and  make disciples of men. A disciple is a learner, a pupil or an apprentice. Christ is commanding his followers not to produce experts, but to foster a community of learners. 
	19-20 Yes: 
	If  yes  Date completed: Spring of 2018
	19YN: Choice2
	20YN: Choice1
	21YN: Choice2
	Key Characteristics: The church believes in the qualifications of a pastor as outlined in four primary passages from the New Testament, (1 Timothy 3:1-7 and Titus 1:5-9,1 Timothy 3:1-7 
Titus 1:5-9)
1.      A pastor must be spiritually mature and communicate God’s Word (able to teach/preach passionately, holding firmly to the holy scriptures, encouraging others with sound Biblical preaching).
2.      Disciple the flock with the heart of a servant.      
3.      Involvement with evangelism and community outreach (open to change and innovation).
4.      Display good leadership skills and follow-thru in administrative and staffing duties.
5.      Minister to those who are hurting or sick (thru visitation/counseling),   
Personal Attributes:
·         He must be a person of integrity and worthy of the respect of those both inside and outside the church (above reproach, respectable, blameless, upright, holy, loves what is good, has a good reputation with outsiders). 
·         He must have self-control (be temperate, disciplined). He must be judicious and not misuse alcohol or drugs.
·         He must be hospitable.  He and his family should be able to welcome people into his home and his life.  He should be personable, able to deal with all people and groups in a respectful way (not violent, but gentle, not quarrelsome, not overbearing, not quick-tempered).
·         If married, he should be a good husband, a good father and leader of his own family.
	5-1: 1.  The founding of the church in 1866, as the result of a group of believers coming together in a covered wagon train under Rev. Jonathan Blair of Tennessee. It is the oldest church in the county.

2. The move from PC/USA to EPC in 2013 and the related ministry of Pastor Joseph Cole. After many years of serious concern, it became apparent that PC/USA had veered from the traditional evangelical Bible based ideals we value. As Pastor Cole led us through the dismissal process, we reclaimed our roots as a Reformed body, and renewed our commitment to evangelism. Thanks to the extensive, careful record keeping of our “ancestors” and the benevolent attitude of our Presbytery, our departure was easy and left us financially sound, clarified in our beliefs, and united in love.

3. We were aggresive in maintaining our church family through the Covid Experience. We were able to move our worship services to an outside venue when weather permitted. We re-entered our Sanctuary, and set up an online broadcast of our services as soon as possible. In addition, the pastor added a M-F morning virtual Bible Study. We still struggle with the hesitancy to re-engage in attending worship, serving and sharing responsibilities. 
	5-2: With COVID we were forced to start with an empty slate and have been given an opportunity for our church to further connect with our community.  With everything that’s been going on the last few years, even people that don’t believe in God are now forced to realize there is evil in the world manipulating things.  Now we’ve been given an opportunity to find a pastor to give the community and our church body the answers everyone is hungry for.  Our society has flipped upside down where good is bad and bad is good and evil is celebrated.  The challenge was COVID, but now we have the perfect opportunity to present a pastor that will bring truth and answer the questions with biblical authority.
	1 List the  last three  individuals who held  the  position of: Pastor
	Name 1: Jon Dennis
	Dates  of  Service: April 2017
	to: April 2022
	Name 2: Joe Cole (*family medical issues forced move)
	1_3: Sept 2012
	to_2: Dec 2014
	Name 3: Charles Castles
	2_3: Feb 1998
	to_3: Aug 2010
	Significant Factors: We just changed our name from Woodlake Evangelical Presbyterian Church to Cornerstone Woodlake.

	Clerk of  Session: Al George
	Date: 12/17/2022
	Search Committee Chair: Jeff Johnson
	Date_2: 12/17/2022


